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I was recently reminded by a good friend that summer has almost come to an end.   In only a 
couple of days, I will wake my son up and send him off to school to start another school year.   I 
found myself going over all of the things that I’ve done this summer and thinking about all the 
things I never got a chance to get to.  One area that quickly came to mind is the new friends and 
connections I have made.  I hope that all of our members have had a chance to make a few new 
connections this summer themselves, whether it be the new supervisor at work or just the new 
neighbors on the block.  Which brings me to the topic of this message.  What is networking and 
why should you do it?  How can it help you achieve professional success? 

 

According to dictionary.com, networking is defined as “a supportive system of sharing informa-
tion and services among individuals and groups having a common interest.”  Networking is actu-
ally very easy to do and there are many ways to network. 

 

First, by joining the Cleveland Chapter of AGA you’ve taken the first positive step towards net-
working.  The AGA, offers opportunities to meet new people, share information and experi-
ences, and advance professionally.  Attend a luncheon; attend a social event; volunteer for a 
committee – do something to know, and make yourself known to, other professionals and culti-
vate those relationships.  For example, I served as the chair of special events and planning for 
the past three years; the best part for me was the rapport and relationships I established with 
officials from the federal, state, and local levels.  You never know when personal contacts will 
come in handy in terms of future career progression or just sharing business ideas.   

 

Second, I recommend you become known as a ‘go to’ person for others.  Find the opportunities 
to demonstrate to key leaders your knowledge, achievements, talents, and your ability to de-
liver results.  This will not only help your key leaders get to their bottom line but will also help 
you get to yours’.  Personal referrals are a terrific and powerful source for job leads. 

 

Third – be social.  I know that a lot of accountants are introverts by nature.  However, some-
times we need to step outside our comfort zone and socialize with our associates and others.  
Attend seminars or workshops.  These networking opportunities usually assemble large, busi-
ness-focused audiences.  Take advantage of the situation and go to dinner with other attendees 
and/or travel companions.  Dining with others who may have, at a minimum, common profes-
sional interests provides an atmosphere of getting to know each other better socially.   

 

In summary, networking has intrinsic exchange value – knowledge and benefits.  A value net-
work considers relationships as two-way, value-creating interactions focusing on realizing value 
as well as providing value.  These relationships can be internal or external (i.e., with customers, 
stakeholders, etc.).  Knowledge value exchanges include strategic and tactical information, plan-
ning knowledge, process knowledge, technical know-how, collaborative design, and policy de-
velopment.  Benefits are favors or support to offer or receive from others. 

 

Remember, whatever networking method you choose, and there are many, the point is to make 
your choice work for you.   

-Michael Hoffman 
AGA Cleveland Chapter President 
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Cost 
? 
$8 
$20 
Free 
Free 
Free 
Free 
$5 
$9 
Free 
? 
 
 
Free 
Free 
Free 

September 
1-4 
2-5 
3-5 
9 
9-11 
10 
11 
16-18 
17 
17-18 
17-18 
 

October 
7-9 
9 
14 

RSVP for the next Luncheon! 

Upcoming Local Networking Opportunities 

Event 
Taste of Cleveland 
Oktoberfest 
Cleveland Air Show 
Tremont Artwalk 
Lake County Perch Fest 
Lakewood Community Festival 
Berea Arts Fest 
Ingenuity Fest 
Cleveland Dragon Boat Festival 
Tremont Arts & Cultural Fest 
Cleveland Chalk Festival 
 
 
Little Italy Art Walk 
Tremont Art Walk 
World Festival 

Location 
Tower City Amphitheater 
Berea County Fairgrounds 
Burke Lakefront Airport 
Tremont Neighborhood 
Fairport Harbor Lakefront Park 
Madison Park—Lakewood 
Coe Lake—Berea 
Veterans Memorial Bridge—West 
Flats Downtown 
Lincoln Park—Tremont 
Cleveland Museum of Art 
 
 
Mayfield Road—Little Italy 
Tremont Neighborhood 
Rock & Roll Hall of Fame 

County Fairs: 
 

Sept 1-5—Geagua County 

Fair @ Geagua County Fair-

grounds 

 

Free Family Fun: 
 

Every Thursday—Movies in 

the Park @ Crocker Park 

We need your help at this  year’s Step Out: Walk to Stop Diabetes Event. Team AGA 

will be participating in the September 10th Hudson Walk and the October 1st  

Cleveland Walk. This walk is open to family and friends. You can even bring your dog 

(Hudson walk only)! Volunteers are needed for all types of activities. 

 

To find out how you can be a part, contact our Community Service Chairs -  
Cynthia Allgood or Shirrell Brown. 

What?   September AGA Luncheon 
When?   Wednesday, September 28th, 2011 
Where?  Doubletree Hotel in Downtown Cleveland 
Who?   The speaker will be  David Morgan from the FBI 
Topic?   Suspicious Activity and Fraud Awareness 
How to sign up?  Click here!** 
 
**Website is updated as we get the final information 

Register to walk, donate, 

and get details on the con-

test at the websites below: 

 

Hudson—September 10: 

http://main.diabetes.org/

site/TR/StepOut/

ClevelandArea?

pg=entry&fr_id=7847 

 

Cleveland—October 1: 

http://main.diabetes.org/

stepoutcleveland 

You’re Invited to 

Accept the 

Challenge of AGA 

National and 

Regional 

Leadership!  (See 

page 6 for details) 

Looking for a Community Service Event?  

Look no further! 

mailto:cynthia.allgood@dfas.mil
mailto:shirrell.brown@dfas.mil
http://www.agacleveland.org/Info/Currlunch.html
http://main.diabetes.org/site/TR/StepOut/ClevelandArea?pg=entry&fr_id=7847
http://main.diabetes.org/site/TR/StepOut/ClevelandArea?pg=entry&fr_id=7847
http://main.diabetes.org/site/TR/StepOut/ClevelandArea?pg=entry&fr_id=7847
http://main.diabetes.org/site/TR/StepOut/ClevelandArea?pg=entry&fr_id=7847
http://main.diabetes.org/stepoutcleveland
http://main.diabetes.org/stepoutcleveland
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Get Ready for GASB 

Pension accounting changes should prod advance planning. 

BY: GIRARD MILLER | AUGUST 8, 2011  

As reported here last month, the Governmental Accounting Standards Board (GASB) has issued an 
exposure draft of proposed changes in pension accounting rules that will repaint the landscape in 
municipal finance. Once the rules become final as expected, pension liabilities will be displayed on 
the balance sheet, and the "true cost" of pension benefits must be reported in the operating state-
ment — even if the employer fails to make the necessary annual contributions. That true cost will 
be higher than most employers now pay. Although implementation is still a year or two away de-
pending on the size and nature of the system, it's time now to begin preparing for the implications 
of some important changes. 

 

Debt managers must prepare to explain to investors and bond rating agencies how their 

balance sheet will look after these liabilities (which total about $1 trillion nationally) become 

reportable, and why. 

 

Labor negotiators will finally have a better way to show the impact of promised benefits 

and the fiscal consequences of future proposed benefits increases. 

 

The amortization of unfunded liabilities will be accelerated, which will result in higher 

actuarially calculated employer contributions. The old game of deferring pension costs for 30 

years and rolling over the debt forever, like a credit card, will end next year. 

 

Pension trustees and administrators need to figure out whether they will require employ-

ers to contribute on the basis of generally accepted accounting principles (GAAP) or on some 

other formula. In many cases, the GAAP requirements will present "sticker shock" and the 

pension plans will find it necessary to tip-toe in GASB's direction rather than plunge in imme-

diately. 

 

Budget officers need to prepare for whatever this means in their 2013-14 fiscal year budg-

ets, and some states and large municipalities with $1 billion pension plans must address these 

as early as next summer. 
 

Although these accounting rules apply only to pensions, the GASB has begun a parallel 

study project for other post-employment benefits (OPEB) such as retiree medical plans that 

will inevitably need to follow the same or similar standards. When we add those numbers, the 

total balance-sheet liabilities for an average employer with both pension and OPEB benefits at 

average levels will exceed $150,000 per state and local government employee. 
 

Read more < http://www.governing.com/columns/public-money/Get-Ready-for-GASB.html> 

 

On Wednesday, August 7, 1974, French tightrope walker Philippe Petit accom-
plished the amazing feat of crossing a cable stretched between the unfinished 
twin towers, at some 1,350 feet. His spectacular stunt was documented in the 

2008 Academy Award winning film, "Man on Wire".  
Philippe Petit walks between the 

World Trade Center in NYC August 

7, 1974 

http://www.gasb.org/
http://www.governing.com/authors/Girard-Miller.html
http://www.governing.com/columns/public-money/Get-Ready-for-GASB.html
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New Member  

Jennifer Lane! 

Get to know our new members,  Jennifer Lane and Stephanie DeLong from Booz Allen Hamilton! 

Welcome Jennifer and Stephanie! 

What do you do, and how long have you been doing it?  
Jennifer: As a contractor for Booz Allen Hamilton, I work for the Chief Financial Office at NASA 

Glenn, in support of the integration division and systems implementation. I have worked in this 

position for a year now. 

Stephanie: I am a consultant for Booz Allen Hamilton, I just finished my first year with the com-

pany, and have been on projects with both the Army and NASA. 

  
What was your first job? 
Jennifer: My first post-college job was working at a regional CPA firm as a Tax Intern  
Stephanie: My first full-time job was working for a small local accounting firm in Akron, OH. 

 
What made you join AGA? 
Jennifer: I joined AGA to become more involved in the professional environment. 

Stephanie: Booz Allen works primarily on government contracts, and my hope is 

that by joining AGA, I will gain additional insight into what I can do to 

better serve my client. 

 

What is something most people do not know about you? 
Jennifer: I mentor a championship debate team, from my hometown high school. 

Stephanie: I worked as a substitute teacher for several months after college before I found my 

first job. 

 

What is the quality you most admire in others and why? 
Jennifer: I admire diligence most in others. I’ve noticed that all too often, people do just enough 

to get by, without really understanding what they are doing or why it needs to be done. Dili-

gence not only provides a better work product, but also makes individuals learn how their ac-

tions affect others. 

Stephanie: Patience because it is something I always appreciate and never seem 

to have enough of. 

 

What is your favorite quote? 

Jennifer: “No one can make you feel inferior without your consent.” -Eleanor Roosevelt 

 

By: Brittany Nesser 

Newsletter Co-Editor 

Jennifer mentors a 

championship debate 

team!! 

New Member  

Stephanie DeLong! 

 

Favorite Quote: "Slow down 
and enjoy life. It's not only the 
scenery you miss by going too 
fast - you also miss the sense of 
where you are going and why.”
 — Eddie Cantor 

Don't Let Summer End Without Sharing the Benefits of AGA Member-

ship! 

Participate in the "Ready, Set, Grow" Member-Get-A-Member Cam-

paign and earn spectacular prizes while expanding the community of 

accountability professionals. Get involved and be entered into a 

fishbowl drawing to win an iPad.  

Click here for more details!! 

http://internetmailmanager.com/i/ou.htm?a=251226&b=2004599&c=20786373&d=http:~~www.agacgfm.org~membership~mem_campaign.aspx
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Page 5 Young Investors More Leery of Markets: Merrill 
By Joseph A. Giannone 
Aug 8, 2011 

While even wealthy Americans are concerned about how a struggling economy and rocky markets will 

affect their retirement plans, people in their 20s and 30s may be losing hope that investing can make 

them rich. Many individuals with more than $250,000 to invest are worried they may not save enough 

money to sustain them for the rest of their lives, Merrill Lynch found in a quarterly survey. Respondents 

cited economic weakness and roller-coaster markets, along with rising healthcare and college costs, 

Those fears are stronger among people 25 to 34 years old, whose investing careers began with the burst-

ing Internet bubble in 2000 and which were set back again by the crash of 2008. 

 

Merrill found that 94 percent of Americans aged 18 to 34 worried whether their savings would last their 

lifetimes, versus 63 percent of respondents 35 and older. Likewise, 78 percent of young investors wor-

ried about how the economy might impact their goals, versus half of older investors. 

 

Merrill says younger investors are more leery of the markets and pose a challenge for brokerages. 

"Younger adults are far more concerned about their financial futures than older Americans," Bank of 

America Corp wealth management division president Sallie Krawcheck said in a statement. "This puts a 

spotlight on a need to meet this next generation on their terms." 

 

Those fears were likely exacerbated last week as stocks sank from their April highs into correction terri-

tory. Investors rushed for the exits amid worries about the U.S. economy and Europe's debt woes. Late 

on Friday, Standard & Poor's stripped the United States of its AAA credit rating, sending the markets 

into uncharted waters.  

 

As markets see-sawed wildly on Friday, Krawcheck and Merrill's U.S. wealth management boss, John 

Thiel, canceled a teleconference scheduled for Monday to discuss the survey. "Sallie and those guys are 

so focused on advisers right now they don't have time for the call," a Bank of America spokesman said. 

 

The survey, conducted over two weeks in mid-June, did not offer much encouraging news. It found that 

more than half of those polled do not expect to receive enough of an inheritance to fund their retirement, 

while 28 percent expect no inheritance at all. More than a third described themselves as "conservative" 

investors, drawn to bonds, bank deposits and money market accounts. The survey highlights some chal-

lenges facing brokerages, including bringing in new, younger clients who can replace millions of Baby 

Boomers now reaching retirement age. 

 

Advisers as a group are aging, too, and nearing retirement. Merrill expects to train more than 1,800 

newcomers to Wall Street this year, as well as recruit experienced advisers who can "connect through 

the age spectrum," Thiel, who leads Merrill's 16,000 brokers, said in an interview last week. "We have 

to increase the bandwidth in our teams," he said. 

 

That includes adding newer advisers to existing teams, to help connect with younger members of multi-

ple-generation accounts. Merrill said 62 percent of financial advisers work with several members of a 

family. "We're trying to sensitize advisers to the generational differences within families, each of which 

may think differently and need a different approach," he said. "Advisers need to be nimble and more 

sensitive to life cycles, to make sure they suggest the right solutions." 

 

Traditionally, trainees were not highly valued because they did not have a lucrative book of business. 

But with their tech savvy and potential for connecting with the children of older clients, young advisers 

may find themselves in greater demand. Brokers may find this next generation of investors prefers tex-

ting, Tweeting and managing their accounts online to phone calls and office visits. 

 

Merrill, Thiel said, has been rolling out applications for smartphones and other mobile devices, and will 

likely approve more liberal use of social media such as LinkedIn and Twitter starting next year. 

 

Click HERE to view article 

"Younger adults are 
far more concerned 
about their financial 

futures than older 
Americans….This 

puts a spotlight on a 
need to meet this 

next generation on 
their terms.” 

“Brokers may find this 
next generation of in-

vestors prefers tex-
ting, Tweeting and 
managing their ac-

counts online to phone 
calls and office visits.” 

http://www.reuters.com/finance/markets
http://www.reuters.com/finance/economy
http://www.reuters.com/finance/futures
http://www.reuters.com/finance/stocks
http://www.reuters.com/finance/bonds
http://www.reuters.com/article/2011/08/08/us-merrilllynch-survey-idUSTRE7773D920110808
http://www.reuters.com/finance/futures
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Page 6 Upcoming Training Events 

For the full 2011-2012 
program year schedule of 
Audio Conferences, visit 

the AGA website.  Clicking 
on the hyperlink will take 
you straight to it.  

National  

AGA  

6th Annual Internal Control & Fraud Conference 
Ronald Reagan Building and International Trade Center 

Washington, D.C. 

September 19th to 20th, 2011 
Contact Ray Harris: rharris@agacgfm.org 

 

AGA  

7th Annual Performance Management Conference 
Ronald Reagan Building and International Trade Center 

The W Hotel in Seattle, WA 

November 3rd to 4th, 2011 
Contact Evie Barry: ebarry@agacfm.org 

Regional  

See Local Events: Audio Conferences 

Local  

AGA September Luncheon 

“Suspicious Activity and Fraud Awareness” 

Speaker: David Morgan FBI 

Doubletree Hotel, Cleveland OH 

September 28th, 2011         11am - 1pm 

 

AGA Audio Conference 
“Continuous Monitoring - Management's Window to Preventing Fraud, Waste 

and Abuse ” 

AJC Federal Office Building/Teleconference Line 

September 28th, 2011           2:00pm - 3:50pm 

 

AGA Audio Conference 

“Performance Management ” 

TBD/Teleconference Line 

October 19th, 2011            2:00pm - 3:50pm 

Link for the training opportunities’ synopses.  See also contacts on last page for Education Chairs. 

AGA's National Nominating Committee is seeking members for the fol-

lowing volunteer leadership positions: 
* National President-Elect 

* National Treasurer-Elect 

* Senior Vice President for Regional Services--Section I* 

* Senior Vice President for Regional Services--Section IV* 

* Fourteen Regional Vice Presidents (RVP)-Elect* 

For more information view the Nominations Brochure or contact 

Louise Kapelewski 

Nomination Deadline is 
Monday, Oct. 31, 2011 

AGA Membership Fair at the 

AJC Federal Building in Room 

B-1 

Tuesday, September 20, 2011 

12pm-1pm 
Contact  Stephanie Paschel or 
Denise Busch with any 
questions or if you can help.   

http://www.agacgfm.org/fraud_2011/index.htm
http://www.agacgfm.org/education/audioconferences/default.aspx
mailto:rharris@agacgfm.org
mailto:ebarry@agacfm.org
http://www.agacgfm.org/events/calendarlisting.aspx
http://www.agacgfm.org/about/governance/downloads/NominationsBrochure.pdf
mailto:lkapelewski@agacgfm.org
mailto:stephanie.paschel@dfas.mil
mailto:denise.r.busch@nasa.gov
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Now that a debt 
ceiling deal is 
struck, agency 
financial manag-
ers are struggling 
to figure out their 
budgets for next 
year and beyond 
— and planning 
for the worst. 
 
With the start of 
fiscal 2012 less 
than two months 

away, many experts expect 
agencies will have to live under 
a continuing resolution for at 
least several months past Oc-
tober; some observers expect 
the renewed prospect of a 
government shutdown to 
emerge from the political 
standoffs in Congress already 
being anticipated. 
 
"My guess is that everything 
about the budget will continue 
to be grist for the mill," said 
Paul Posner, a former Govern-
ment Accountability Office 
official who now teaches at 
George Mason University. "I 
don't think any of these issues 
are settled." 
 
Many federal financial plan-
ners are preparing for big cuts. 
Well before the debt ceiling 
legislation passed last week, 
for example, Defense Depart-
ment officials were running 
scenarios for absorbing several 
hundred billion dollars in pro-
jected spending cuts over the 
next decade, said a Navy finan-
cial manager who spoke last 
week on condition of anonym-
ity. 
 
The results will be woven into 
an adjustment of the Pentagon 
fiscal 2012 budget request that 
will likely be ready when Con-
gress returns early next month 
from its August recess, the 
manager said. On top of long-
term reductions already in 

place, those contained in the 
debt ceiling law represent "real 
dollars, real money and real 
hurt," he said. 
 

At other agencies, the caps on 
discretionary spending con-
tained in the legislation will 
likely keep them focused on 
belt-tightening already under-
way. 
 
Last month, more than 50 top 
Environmental Protection 
Agency managers met in 
Washington to discuss "which 
programs they thought were 
most essential and which they 
would be least concerned 
about if they had to lose some-
thing," said Charles Orzehos-
kie, president of the American 
Federation of Government 
Employees council that repre-
sents some 10,000 EPA em-
ployees. 
 
The agency took stiff cuts in 
this year's budget and is in line 
for more under legislation 
approved last month by the 
House Appropriations Commit-
tee. While the EPA has held 
similar meetings in past years, 
last month's gathering was 
"almost triage," said Orzehos-
kie, one of two union officials 
who attended. 
 
And the Treasury Department's 
Financial Management Service 
recently underwent an exer-
cise in which it examined the 
effects of a 10 percent budget 
cut in fiscal 2013, Deputy Com-
missioner Wanda Rogers said. 
The conclusion was that the 
agency could continue its core 
mission without layoffs, but 
that new initiatives, such as 
information technology im-
provements, would have to go 
on the back burner, Rogers 
said last month. 
 
Under the debt ceiling legisla-
tion, signed last week by Presi-

dent Obama, Congress agreed 
to give the Treasury Depart-
ment at least another $2.1 
trillion in borrowing authority, 
which is expected to carry the 
government through next year 
without the need for another 
increase. 
 
In return, lawmakers required 
two stages of cuts in the ex-
pected rate of federal spend-
ing. The first, spelled out in the 
bill, would trim discretionary 
spending by about 7 percent — 
or $840 billion — compared to 
what it would otherwise have 
been by 2021, according to a 
Congressional Budget Office 
analysis. Congress will have to 
decide where those reductions 
will fall, with the biggest cuts 
coming late in the decade. 
 
The second stage is supposed 
to be decided by a House-
Senate committee whose 12 
members must be appointed 
by Aug. 16. That panel will 
have until Thanksgiving to 
come up with another $1.5 
trillion in reductions, but it can 
also look for savings in entitle-
ment spending and changes to 
the tax code. 
 
The so-called super committee 
must turn in its recommenda-
tions by Thanksgiving, with a 
congressional vote required by 
Dec. 23. If lawmakers can't 
agree on a package, then auto-
matic cuts — known as 
"sequesters" — will kick in 
beginning in fiscal 2013 and go 
through 2021. At the Defense 
Department alone, the cumu-
lative impact of those cuts and 
the scheduled discretionary 
cuts could amount to as much 
as $850 billion, according to 
consultant Jim McAleese. 

 
 
 

Click HERE to read the  
Preparations for 2013 

After Debt Deal, Agencies Face Budget Uncertainties 
By Sean Reilly August 7, 2011 

Points of interest: 
 

Agency financial managers are 

struggling to figure out their 

budgets for next year and 

beyond 

Some observers expect the 

renewed prospect of a govern-

ment shutdown to emerge from 

the political standoffs in Con-

gress AGA  

Agencies are preparing for big 

cuts 

"My guess is that every-

thing about the budget 

will continue to be grist 

for the mill,"  

-Paul Posner, a former 

Government Account-

ability Office official  

http://www.federaltimes.com/article/20110807/AGENCY01/108070301/1001
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Normally a professional smoker NEVER gives his secret rub, but Bill has made an exception....... 

Ingredients: 

One large (6-8 pound) Boston Pork Butt (Pork Shoulder, 
bone-in).  Who knows why they call it a Butt (I don't)? 

Rub recipe (see below) 

Your favorite barbecue sauce (or one you make yourself). 

Beer for the chef (optional) 

Shopping: 

You want to get a very large piece of pork shoulder known as Boston Butt or Pork Butt from a reli-
able meat purveyor.  Be sure you get a bone-in butt.  This is for two reasons.  First, the bone im-
parts flavor to the recipe, and second, the removability of the bone helps determine doneness.  
Shop no later than TWO DAYS prior to the day you want to serve the pork. 

Preparation: 

Two days before you want to serve the pork, pat the entire butt down with paper towels to get it 
as dry on the outside as you can.  Wear rubber gloves or at least scrupulously wash your hands, 
and rub the pork most generously with the rub AND love, ensuring that you are penetrating every 
fold of the meat on all sides, because this cut is NOT smooth.  Be sure to leave the fat cap on to 
contribute moistness to the meat. 

Store the meat in the refrigerator 12 hours or overnight. 

The next day, mentally prepare for a 20-hour event.  You Type-A people, this is not for you. 

The afternoon on the day before you are going to serve the pork, prepare your smoker with wood 

 

Please feel free to contact us 

with news of your (or a 

member’s) accomplishments; 

be it a certification, 

milestone, or accomplished 

goal, etc.     

Saturday August 11th was another beautiful 
day for the annual summer gathering at NASA pic-
nic grounds.  Along with wonderful food, there 
was plenty to see and do. ..  

Lou Ockunzzi handed out certificates to individuals 
for their contributions throughout the past pro-
gram year; members and their families were play-

ing basketball, giant Frisbee, corn hole, and volleyball; Joanne was running 
around taking pictures to capture the moments; and the gavel was officially 
passed from Lou to Michael Hoffman.  Special thanks go to Helen Mooradin 
who organized the event as well as did all the shopping and preparations, 
Bob Bilbrey for his expert grilling, and Bill Walsh for his smoked meats and 
recipe award winning pie.  Here are some pics from the event (we have 
many more on the website and click on “Summer Picnic 2011).  Hope to see 
you there next year! 

Michelle Corrigan 
Newsletter Editor 

Bob Bilbrey grillin’ it up!  

The passing of the gavel. 

mailto:lorraine.centrone@dfas.mil
http://www.agacleveland.org/Info/Socialpast.html
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Bill Walsh slicing up one of his 
smoked meats. 

Dry rub courtesy of Alton 
Brown, Food Network 
(except garlic powder). 

 
Recipe for pulled pork 
courtesy of Bill Walsh. 

and water according to the manufacturer's instructions.  Fruitwood or hickory chips or wood will 
impart the best flavor.  Set your temperature to remain at about 225 degrees. On my Sears pro-
pane smoker that is somewhere between low and medium, but you have to keep adjusting it until 
it gets stable.  You may use the "onboard" temperature gauge, but you should confirm it with a 
gauge you can hang or stand inside the smoker. This is relatively easy on a propane gas-powered 
smoker, but you will have to add charcoal or wood on a charcoal or wood-fired smoker to main-
tain the temperature on those style of smokers. 

Once your temperature is stabilized, place the meat on any convenient rack inside the smoker, fat 
cap side up.  Add wood and water as these substances are consumed, but wood is only necessary 
for about the first four hours of the cooking process as it will cease to permeate the meat at that 
time.  It is wise to keep replacing the water at regular intervals after this time, however, to keep 
your meat moist. 

Continue cooking the pork over the evening and night, checking on it no less frequently than 
every two hours.  Treat yourself to frequent pulls on a cold beverage as you are babying the meat. 

Towards the 12-14 hour point, begin to take the meat's temperature with an instant-read meat 
thermometer, inserted in the thickest part of the meat being careful not to strike the bone, lest 
you get a false reading. 

Pork may be removed from the smoker when the temperature is about 185 degrees.  This is a 
much higher temperature than for almost any other protein you would grill or smoke, but it gives 
the meat that "stringiness" that makes for excellent ability to pull the pork and for texture to the 
eater. 

Pull the pork from the smoker and set on a cutting board, open another beer, go listen to some 
music or the ballgame, and allow the pork to rest for AT LEAST an hour.  You CANNOT rush this 
either as you want to allow any juices to be re-absorbed into the meat. 

After your hour or so is complete, the meat should be rather warm, but cool enough to handle 
with naked hands.  Feel around for the bone, and it should have a nice "handle" on the top.  Pull 
the bone out of the meat, scrape off any remaining pork or fat back into the de-boned pork, and 
discard the bone.  The meat and fat should come off the bone very easily. 

With two sturdy forks, pull the pork apart as finely as you can and place the pulled pork in the 
serving vessel.  With a very light touch, drizzle your favorite barbecue sauce into the pork.  Be 
absolutely sure not to "over-sauce" the meat.  It is already well-spiced and you don't want to 
drown that out. 

If your meal is not planned within two hours, be sure to keep the pork either in a refrigerator be-
low 40 degrees Fahrenheit or above 140 degrees on a low grill or oven. 

Serve with coleslaw, sturdy buns, a side of the sauce, more beer, and enjoy! 

Dry Rub: 

 8 tablespoons light brown sugar, tightly packed 

 3 tablespoons kosher salt 

 1 tablespoon chili powder 

 1/2 teaspoon ground black pepper 

 1/2 teaspoon cayenne pepper 

 1/2 teaspoon jalapeno seasoning 

 1/2 teaspoon Old Bay Seasoning 

 1/2 teaspoon rubbed thyme 

 1/2 teaspoon onion powder 

 1/2 teaspoon garlic powder (added by Bill Walsh) 

Bill’s Recipe for Smoked Pulled Pork (Continued) 
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Complete the puzzle using 

the newsletter and be entered 

into a drawing to win free 

lunch at a future luncheon!! 

 

Return completed puzzles by 

September 15 to Brittany 

Nesser at 

brittany.nesser@dfas.mil 

WIN A FREE 

LUNCH!!! 

https://www.cenfedcu.org/
mailto:brittany.nesser@dfas.mil
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The Avengers 
movie has turned  
Cleveland, Ohio  

into  
New York City’s 

42nd Street  

Photos taken from cleveland.com  

The History of Labor Day 

 

Labor Day is a creation of the labor movement and is dedicated to the social and 
economic achievements of American workers. 

 
Records show that Peter J. McGuire, general secretary of the Brotherhood of 

Carpenters and Joiners and a cofounder of the American Federation of La-
bor, was first in suggesting a day to honor those “who from rude nature 
have delved and carved all the grandeur we behold.” 

 
However, many believe that Matthew Maguire, a machinist, proposed the holi-

day in 1882 while serving as secretary of the Central Labor Union in New 
York. 

 
The first Labor Day holiday was celebrated on Tuesday, September 5, 1882.  Not 

until 1884 was the first Monday in September selected as the holiday. 
 
On June 28, 1894 Congress passed an act making the first Monday in September 

a legal holiday in the District of Columbia and the territories. 

Film to be released  

May 4, 2012 

http://connect.cleveland.com/user/clevestaff/photos.html
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http://aga.careerbank.com 

Career Center 

DID YOU KNOW?  
 

Chuck “The Iceman” Liddell 
graduated from Cal Poly 
University-San Luis Opispo 
with a degree in business 
and accounting.  Chuck has 

since won an Ultimate 
Fighting Championship and 
was a 2009 contestant on 
Dancing with the Stars. 

Earn your CGFM certification today! 
The Mark of Excellence in Federal, State and Local Government 

 

The CGFM Program is distinguished by academic achievement, work experience in 
government financial management and rigorous examinations. Since its inception 

in 1994, the CGFM designation has become the standard by which government 
financial management professionals are measured. More than 14,000 individuals 

have received the CGFM certification. 
 

For more information about the CGFM Program, call the Office of Professional 
Certification at 800.AGA.7211, or visit the AGA National website at  

http://www.agacgfm.org/cgfm 
Ready to apply? CGFM Program Application:  

http://www.agacgfm.org/cgfm/downloads/CGFMapplicationform.pdf 

 

 

 

 

Prepare to Pass 
Becker Candidates pass at double the rate of non-Becker candidates.  

 

Advance your Career, become a CPA. Becker Professional Education will get you there. 

 

Study with the leading provider in professional education. Government employees receive 

discounts on our CPA Exam Review and Continuing Professional Education (Contract #GS-

03F-0105R). You may qualify for full tuition reimbursement. 

 

To learn more: 

Contact 1-877-CPA-EXAM, www.becker.com, or Sharon German at sgerman@becker.com 

http://aga.careerbank.com
http://www.agacgfm.org/cgfm
http://www.agacgfm.org/cgfm/downloads/CGFMapplicationform.pdf
http://www.becker.com
mailto:sgerman@becker.com


 

Issue No. 2, 2011-2012 http://www.agacleveland.org/ September 2011

The AGA Cleveland Chapter Executive Committee Meeting was held on 
Wednesday, August 10, 2011.   

Highlights of the meeting include: 
The treasurers book has been transitioned from Bonnie to Joseph.  
President to check with National to see if we can use their credit card (FOR 

WHAT?). 
There are 5 new members since the beginning of the program year. 
Recruitment drive is September 20, 2011 from 12-1pm.  
Will request funds from Nationals to offer new members a discounted rate. 
Plan to advertize the membership drive on the website, newsletter, and 

What’s New.  
We will need board members to volunteer for recruitment.  
Adding a kudos/awards section to the newsletter. 
We need to advertise about the puzzle in the What’s New to attract more 

readers. 
Investigating the cost of AGA table cover. 
NASA will pay for the first audio conference and DFAS the next.  
Look for information on the kudos portion of the newsletter, will be looking for 

things such as Lean6 certification, Management Concept certificate, promotion, 
Community service participation, personal, etc.  

Muscular sclerosis walk was cancelled because of no volunteers. 
Next Community service will be Walk to stop Diabetes, September 10, 2011.                        

AGA Cleveland was unable to stream with Albany for the CGFM class. 
AGA members can pay $125.00 to join the class but it’s on 2 different 

days of the week. 
AGA members at DFAS can put it in our IDP. 
Everything on the website has been updated.  
Speakers for Sept. and October luncheon have been scheduled. 
Would like members to recommend speakers from other agencies or 

public sector.  This can boost membership  outside of DFAS.   
It was proposed, voted and passed to pay $20.00 to buy reusable name 

tags.  
Make sure we have the right sponsors listed on the website.  
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In attendance:  
 

Lou Ockunzzi (immediate 
Past President), Michael 
Hoffman (President), Karen 
Mclaughlin (President 

Elect), Joseph Miller, Ché 
Johnson, Stephanie Paschel,  
Shiela Johnson, Michelle 
Corrigan, Joshua Miller, 

Aaron Oeken, Judith Stick-
land, Lorraine Centrone,  
Shirrell Brown, Karen 
Massa, Joanne Walsh, Bill 

Walsh, Erica Fleischer, 
Helen Mooradian 

 

 

 

 

 

 

 

 

 

 

 

 

 

**Ending balance has been reconciled to the Century Federal Credit Union July 2011 statement  

Beginning Balance $14,112.88 

Deposits $ .49 (Dividend on CD) 

Withdrawals $170.15 (Auctioned Baskets from National PDI) 

$41.94 (Website Fee) 

Ending Balance $13,901.28 
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Awards: 
Lorraine Centrone 
lorraine.centrone@dfas.mil 
 

Community Service: 
Cynthia Allgood * 
cynthia.allgood@dfas.mil 
 

Shirrell Brown 
shirrell.brown@dfas.mil 
 

CGFM: 
Ron Gedeon * 
ronald.j.gedeon@grc.nasa.gov 
 

Karen Massa 
kmassa@sbglobal.net 
 

Webmaster: 
Joanne Kmets Walsh 
jkmetswalsh@agacleveland.org 
 

Early Careers: 
Sheila Johnson 
sheila.johnson@dfas.mil 
 

Advanced Careers: 
Stan Koch 
stanley.koch@dfas.mil 
 

Events and Planning: 
Joshua Miller 
joshua.miller@dfas.mil 
 

Programs: 
Louis Ockunzzi * 
louis.ockunzzi@dfas.mil 
 

Bill Walsh 
william.walsh@dfas.mil 
 
 
 

President: 
Michael Hoffman 
michael.hoffman@dfas.mil 
 

President-Elect: 
Karen McLaughlin 
karen.a.mclaughlin@nasa.gov 
 

Immediate Past President: 
Louis Ockunzzi 
louis.ockunzzi@dfas.mil 
 

Treasurer:  
Joseph Miller 
joseph.miller@dfas.mil 
 

Membership:  
Stephanie Paschel * 
stephanie.paschel@dfas.mil 
 

Denise Busch 
denise.r.busch@nasa.gov  
 

Newsletter: 
Michelle Corrigan * 
michelle.corrigan@dfas.mil  
 

Brittany Nesser 
brittany.nesser@dfas.mil 
 

Katie Keleshian 
katie.keleshian@dfas.mil 
 

Education: 
Aaron Oeken * 
aaron.oeken@dfas.mil 
 

Judith Stickland 
judith.stickland@dfas.mil 
 

Secretary: 
Che Johnson 
che.johnson@dfas.mil 

Accountability: 
Dena Miller * 
denahale0759@sbcglobal.net 
 

Erica Fleischer 
erica.fleischer@dfas.mil 
 

Corporate Communications: 
Helen Mooradian 
helen.d.mooradian@grc.nasa.gov 
 

Public Affairs: 
Dionne Kane * 
dionne.kane@dfas.mil 
 

Stefanie Gott 
stefanie.gott@dfas.mil 
 
* = Chair 

2011-2012 Officers 
and  

Board Members 
Directory 

About The Voice 

AGA Cleveland Chapterõs monthly newsletter, 
The Voice, covers member and Association activi-
ties on both the Chapter and National levels.  The 
Voice features Chapter news, developments 
within the profession and articles of interest to 
members.  Opinions and beliefs expressed in The 
Voice are those of the contributors and do not 
necessarily reflect those of the Association.   
 
We welcome and encourage members to send us 
original or reproduced articles that may be of 
interest to our members for publication in our 
newsletter.  We also welcome news of member 
accomplishments; be it a certification, milestone, 
or accomplished goal, etc.  Please have any con-
tributions and suggestions in by the second Mon-
day of the month to :  
       Michelle.Corrigan@dfas.mil 
 

Network with AGA 

Online Anytime 

 
Become a Fan of AGA 
on Facebook 

 
Create a Linkedin  
Profile 

 
 Follow AGA on Twitter 

 
Visit AGA on GovLoop 
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